(Sl sl sy Ll S (sl -
o Sl 525 OTA) Gl s aslin
e aslin Sl 50 Olesle S lie Kia b
3 Sose g5 3ol el A el (YAQ)
3 OLS o 5 bl 550 oS 34 gl g
ELin S Gl s G b 50T bl 5 28 8
AT Dlr do e S el 4 o gl
3 Lsesls Jdos (gl el s W/AS 5 W/AT
S a5 O gy (Sian sl g5
A eslizal YY dsels SPSS

laade 5 Sl mlboe S5l g poab
(il Slapllss (sl it 3ol & gan
Gl 5 5 Sl s, bise] ol ~Slol
sl il glaadlie Sl sl s,
Soa b L slsl 5ol sl b sl
Olul = s Comam 3 Ol S )L
G TAD AT AT IAY W IAY s e s
el Cowsay H/AF 5 2 /AD

Sl o 4S5 31 OLE s (6 g Ao
Soslss gy sl 5 Sl b Sl
5 cmte il bl S lie K L Sl
Ll i el3l ol 3503 355 ls s
S il (sl claslle Sl
Ol Solie Son i i i bl
sl

Ol o3l 35 s,y sli ) (gl Olds
S b Glndl wle SOl (g5 sail

14

9 Sl gilio 9 31 gl (5 39 340l o Al
o5 slio 2 S b (55979 A gy Sy
1M Carod 59 lojlw

(398l S e 05, S Sl b8 -
Ol a3 g 5 g A=l oDl 5131 oKl
(sigel a0 S ksl i gt By 5 =Y
Ol 3y g ¢ ool 3131 o851 ¢35 gy Al g

Email:m.pouromran@gmail.com

AV/ON : by QF/F/Y e il

3 Sl mle Sl al (554l dode
Sl il a5 Sl mle Slaal G, )b
e GMESS 5 x5 g G2 b 51 Sl b
i i Sl Slassl giss s Ll

Sl
5 omale S 515 (63,8 Gl e i gy
Aol .w\MC)_})'\ P 5 )
el Cmer QLSS el 3 Ll
s S s LB Y sl 4 Jles Olul =
o3l (5oled pled s 3l camaln 315 03 208
Gl aize gl Laesls (g5505 8 Il s



Sl SHlie K b L Sosls dmsy gl s Sl mle Sl ael G roaeb Al

Slaal Gz 5 0l glacaw b5l 6,8 e
Sl = S-S el 5 et Sl el
DY] .ol (o5 0 Slaal 4 slaws gl 5 s gy
Sl Sldl mbin 5l 2 Gl o Jolo
Cmlens s il (oles sl @ S sl
S sl 5 (55155 (Sl mlie 5loge
L s, onl o8 5t laad jo .l S Lis
e el el bl Sl Ol s
T el olss POl (bl 5 i ldalS
23S Olge Sl 64,0

Jolse e dil oy (VYY) OLlias 5 il
A 5SSl ol cise L e
VY] 3503 555 (sols me BLILI 3L 555l 5

DL (ITAY) O an 5 3 Slm )y SRas il
5 Sl el L S5l Kon sl
oy (6 S e b gnd 5 ety S (slaad o
[VF] o, (suls ome 5 e

Glaoleslu 55 oS sls LS (1FAY) sz g s
Ll be Sl e salanal s i G5 4 iy
el ol e daldy a6 5 ya0l L aS
[\0]

Sl ;s (WWAY) OLlSKes 5 pdie o 50
St oo ladliw by 3 Il Sl
S el S lie Kb eleal el Ol
(51 5) Sleslm i ge Ly LL5 I
5 e il (G 5 pldl (6 gl

(V2] .58 v.:}.:.w.a

? structure of employment systems
¢ education reform

Aovio

sty JB b mle dadlesla 51 (6 ok 055 4
bl 3l ot s ol Rl ks e
i T 5l Glodas iz Ll S e 5 2 Olejles
AR

Sl Olesle ool G (B, )5 (55 5 055,
CareB s 35 5 S0 2 ol =3 sl — 5 [Y]
(1] tzs o515 5 23D 55 gslas]
S s bl el Ul 4 Gl (s
Sl S a5 Sl el Olesle 26
e 83 Sl 5 [F] Sl T L el
[O0] .l dal g il dad an o g G2

Ll aS s Jlge w3l Ol pde 5000 )
(1.5l el ) €yl 5 glaais

ol Sl Kb caas cpl 53 Jole o Sage
230l el 5l 5 essm Ol & S5 650 aS
V] 55500 (AU 55

PR GRIP O e a3 Bes i 5 ol v
Al .celailoslo 3 oS lie Ko b

Sl gl p Sl e Sl g poaal
G 5 Sl e g Gilaal 51,5 5
e S 5 a5 s b S ool
sl sy gL 5 4] sl e S
sy " sl Koa b b Ssls dal, | Sl

DN T el Olosle e 5 Aol s i 5[V ]

manpower
programming relation of human resources strategic
organizational innovation spirit

organizational culture

BN =

‘A



Q\N)ﬁOWWQWAQWM

o] g Tole o, el s
(Sl 5 sl 55 A L et (e
sl e S e s e 5 Ol

[Y¥].5,0s ;*-'L' A5 0l Sl 03 Ol ley
S b 6 S S s e idaly 1 el
s o—ie s SoFl il el s SHL s
[Y0] el oals DL |y ko 53 Alaly 03 i
L el v ot ol ol s Coma
ode lac s 5 Jias Ssi Coasil
by oz 5l ol e 5 il
Slass (il 5 sl ( Sa b 5 elen]
Slaly 3 abg e Dlgnd 5 (S5 ,00500 5 O
SIS e Jas 55 sl b S sl
asie grte Sl e 3l 5 S0 g 1
3 i 53 oot Sl B 050N 0dus 5 gal
SISty b 51 asS e Ll Olesle ol Gltal
(o gble obole s 4 oLl ae YL
o s sl s Gl S
3G g el g5 g 0 Sl
S Olsme ey Gl mbis 4 a5 cadlae Ll
Cos Ll 03,8 e |y SUF il i
e il o Sl s plr 25
30505 Jlse ol s 5 o s Sl
oLl 5 cmmnl 1 O 5o Sleslw 05
SIS s aes Sl e S5l (g3l
Cmmor Sl 5 iy 55 SLdl CL.AV.@AU»—L
3 Sas L O ol Sos b 5 el e
RN cand O SEE R TNt
(Aol el ol sl 3l Al s

L\}))WJQLSJS g:,SJLA:.ﬁ cJJﬁA.C«C,u”ﬂJ.A

1

Tl e &S Al s (WW4Y) OLKes 5 Lasls
i U oSyl Slm b edd STyl bl
aly Ao 5 posat S5 s a0 dgd ole
DVIasls 3525 Solo sme 5 e

S a8 sl 0L (Y ) 'S 5 o m

slaban o as o Glle Kb lagY
RO P S P PO v g PP PP P

[A] LS e

SLas SIS ey sl s (Y004) TSl 5 o
5ol usls s Sl mhe Sl g e
V413,05 35 5 (sols gme Alaily 33

SLas SIS (5,8 50 o8 Sl (Yo A) sam

AU 55 sl sty Sl e e
(Yol solo e 5 Cole

Slas SIS il s (Yo oV) OKes 50yl

(S 5 Lo (23S (Sl mlie s

Sl kS G sl s (L

V] Lles S Ll wlil i

s Al s (Yo #) Ol San 5% el
i Sl b Sl Sy e gl S5
5 b el o, Shee L5l L as sl
Sl el el 35 sl L oSl
Cemdge 9 L g, cpl SIIYYT 00 55y Hls sns
DSl 5 S (sl IS w anls Ol
[YY] A5l

Oomad (2l Jalse sls OLES (\WAQ) o S

‘u_,ij-.:fil (Slal p ( Slles (o yes ( praS

! Hogan & Coote
% Chen Hong

3 James

* Johnson

> Smylie



Sl SHlie K b L Sosls dmsy gl s Sl mle Sl ael G roaeb Al

pAl gl b S Lt S b el i (z
oSS 6 el 5eS S ol dl\}:,w VW O\YAY)
o AYL W bt ol o b Sa el Ly
sl sy Gl aaliin ol VO OT 4 5
(S5 $o515) o e L AT s
e W R O ST PN W ER P P
el o S gl S =

OLS ot 5 aslul v g Sl 5 (S50 2l
ST 3, 51l bl ens gl el Csas
Gl Sl el oS A eslinal £l S
LB Gl s gl /AT STl L
Sl 3 AY Sliie Slesl sosls iy
Sl dles AP S L K b aeliis
=38) o5 Dl 3l Laesls | 5
Lol a3l sl 5 (SKlae 5 Ao s Sl 3
Slaadio 38 S a S5 ) 5 Bl
iy )l 5 Sl mle SOzl (555460
s Lol Sl Ka b i) sl 5
A ol O g S5 05031 51 e e 030 Jla
Jdos SPSS-YY i3l 5 L baesls Sl s
A

sl

e Sl 340l e a8 sls OLES Laasl
SSobie S b b Gleslw (5ol 5 S

31 55y (6ol3 pme il Olesla

3Pyrago and Sohl

ol gl ol e 3 Sl gl S
s olas |y ij}a

GRS v )

Coale Bl sl B i 5l ol e
Wl (Soen iy RS ey — Ao s
el 0SS ads ol aadlias 555 insls
A0 Jlw 55 Jlcd Ol el e
ol 3 e e B TY @ T sl 45 WSl s
S5 S A5 Sy dome W 4 tass
Laosls (65515,5 5 L plonil (soladpled &0 &
ol a5 Gl 5 lasbuls 5 b 5 o
i el Ll sl S5l (gl o
Sl b STl 0l dalie y (A
e B oS sl S YR (1YAQ) s,
S 5 ad Bl I3l e O STas ) 618
PR IV R I WP PO [ PRV P U
Sl el sl y ol Vo v STas
Sl Al o8 elide b dad Y Sl e
(ol 5 o i)l palisnal slaplls
ool Ll (g5 g0l ol ~ool
2l o S gl S o b

Sl soslss iy L) Al (0
Olmse i OF Gula 53505 iz \V (1Y40)
sl 5) il sl 5l el osls 4 (IS
5 ol () sl 5 sl b sl (A
DK 5 rmr yar aslitin 5l oS 5
(Feo?) T a5 Sl (Fe08) by (Yo oA

A2l o

Jimenes-Jimenes
% Penyadz

Y.



Q\j,«{«)ﬁﬁ)bﬁlﬂ:g}.«m‘gwkﬂ

Sl S b Glesle 515 5 Ll e SOl (ssael O g (Sten 1) oled s
ol

Sl Ko o5l SKF gl salp

+/04 +/¥40

. . \ @L@lctﬂ&}?\f“léﬁ)uuﬂ
L JOSY RIS )
) Sl s, slE)
AR AR
+/OFY 2 /04 _
) Sl Kia s
fo) )

il e /00 S S OF Sl cpioeen 5 Sl sdial Cowsay +/00 )l S P-value s o oax 5 L
e Sl sl e (Sias g5 e oS 55 e edalin 353 0 25 ho (55 cnlHl
sdas QLIS 45 el oy +/OFY 5 0 /040 1 /¥A0 Ll Ol S olie Ka L Slesle o505 5 Sl
3155 5 sl e Sl aal (652000l 5 o e Gl L i ABL o s 5 el e il
oAl il S U3 ame 53 Sl 5 Al GRIBI 30 DS Sl Kaah e Slesla
SSolie K g b Sl sl s 5 Sl e Sl Gl w255 o0 A6 ol B 3 ol

31 55y (613 pme il Olesla

N v ot e . . Z. . s .
Smjwﬂéuwduwyﬂ)wdrﬁﬁwwYA)LQ.\AJJJ\}
SN pite (gyla e e Dy (Srer Laad) 50 5 R T T

/o /0% Sl 5 pltsal sl Sl

o S5l (g5

LVORR . [
/YEY W5 gusls

Sl Ka i \

Ve . 7. T P
/O¥Y sl sosls Soslp s, s

Ve FAA 7 o
% RS HNTSTIRY

022 ol gl 6 El e 0 /00 Sl 2eS 0T Jldie men 5 ol odal /00 Ll S P-value i 4 a5 L
S s palnal slajlotle #Slol day 53 o (St o Sllie o 558 e ool 3530 3) o
Dlojle (Solie Kb 5 Ll (55,8 sl ol ool oy Baly e 5 H/OF) il OLSLIS S Le
el Sl el el ol e 5 s e sl SULy S el say +/0PY OLSIS

13 3 Sl e 5 e il Sl Ka 5 5 Sl
ot e 5 /FEY 1L 0L Slesln oSk Sl b 5 A5 (Gusls e (St s Il

oty odiias OLES 48 ediel oz #/OFY Ll OLS,IS S lie Ko b 5 (sl b (g5l o (Stesar

A



Sl SHlie K b L Sosls dmsy gl s Sl mle Sl ael G roaeb Al

e DS Ol S lie Som b5 oobl (05150 s (St b Jlie AL e e I3 ime
o3 o315 e SR L iny Al n adites 5 e Sl e el Sas OLIS oS sdal sy +/¥AA
5o idaly olle Silie Kby sylsl osTs e onl pls b e 1l o S lie K b e
ot SE 1 (5 7 G it oIS el CohS Sy ke w1 bogi e sla it (51303 g s (503 s

$a5ls

ool BT ks s

Ok qiassdr Dl e g gerns @3l 4y Sl xSl o,LIF Solsinn gl o a8

O g S 5 Jka VY e Y YA ) Yl ¥V YoOXOf ca
s 1YEVY FaA s 1 VOA
g o YFFAY VY Y

5 S e cpl 45 sdel s vVl B gb g s Sols e o o meS pvalue e o ax 5 L
Ssiol oo b sla ame 5 SHLie Sla b e o w58 0 5, Ho (o8 pl pls dsl e 000

03 3 ls gme LU o515 5 Sl e S

Jde s s ¥ &l Jsis

Jde R R2 1‘2 ol c‘a...di \AAJ}I,: JLgu J‘frﬂ
) JEAD T /84 ¥YS AMAR

Loy arly e Sllag 5 Ol dd 5l doys PA 4 S50 oS 553 0 yasvin 30 Gsd Jodr a5 L
J:)‘)—’th—““u;) M‘ﬂ)J QM~|)|56M Jﬁ”;) J.La U’:’)‘J"U'«'\J"L“’ Jﬂjeblﬁ@&jwﬁduw
.Q.wla-kjswy\:'-ﬂjdj.k;_-Q)yyl.aﬁﬂs\.!a.\.\inb

S S5 il o 0 ke s

PSR B SR T G o

Sl e ks J
% >t glax B
/e YYA/S ADY/D FO5/YF ()
ARVN \/YY4 YA AYZS VY0 kel Sl
/ot Y/49) VidEe JEeY A4 ol ~Shol
_ \
COYA EYY /204 JYYS O WIS sl
/N4 Y/YVA YEY YYY VA asT s gosl s
/YYV 1/+44 Y At I bl sl s

Al



Q\N)ﬁOWWQWAQWM

lilins 5 sl Sllae b ol a3, s
OLLSen 5 e SO 5 e S 5 08 5a
25 OLea 5 ol DLer 5 S6 Sl
3 Ol (8355 fem OILSn 5 pd o
s gl oy S O, Kas

S sl bl iy S b
Dol S e Sm i 5 ool sLnplls
OOl e e 505 s (Sl pre il
SSote S35 Gl g5 sl ol
Cde BL3sl 5 5505 55 (55lo e Ay Olesles

Slilw oz 5 sl 03 @ISl s

ESLEYES

Dl 5 0lge ot oS 5 s ol (VL
oG 3 Ot s 5 e B g A5 b5 el
O S0 0 5l pa b cline dder glaand

Sl 1l 58 slis 53 Sassel G 5L
(i seale 5l b ols s ui)')_ﬂ

PR i P PPNV WA § PPN W (WS

Sl 5 Jsane la i35l » o dle OLSIS
S e Sl o an dae b el Ol 5 05N

55 Jes 03 Golepeal D08 5 oladl Ll
[YP] .0 g Sls, 5

Soa b 5 sy ol e b 0L il
2l 35 s Guls e dkail; Ol S5
SLE ) g 0l e lalasla o 3 Sl 3l
Laia ialS (Dbl iS5 S
o S 5051 RS (e BN Sl (S sl
(oo 3 S Sl ae By

Yy

Sl Sl iie 4 g e pvalue & ax 5 L
3 edalin (sl s Sladl mbe Sl
3 ma Lo piie ol Sl S S5l S
el ol it Sl S S S AL
RO PR UL FCUVEYERY) R W P8 PR S ot
pLs ol iie g S Ol e ol 2l
2 5 la e 4y Sl Gl e 5 sl
i QLSS S lie Sl b, iie Ol i
sl

P

s SFlal Gimpanl o ol L Laaddly
Sl Sa b L Sl sl 5 Sl
dies b 3505 5 gy (Sl s ddail 5 Olejl
Sl ol slaad o Gl e S
slonplla il Sl iy Sl sl
L Ll s sl ol ool s el
0F 508 _mst/OF) 5+ /OFY i 5 a4 slu e
i 15 SRl i G M Ao
S b i 55 sl sadpe plo o
3l ol S

il Pl 5 el glapla Skt Mol
Sl Ko s b i SLl s
03 0LS S S i A )5 0F g 3405 OLS S
Lgl_afl_]é_'» Sl CM! oy 4o Oloslo
Sl 65, el ol Aol 5 sl
5 0lpde At 5 L Cul S 5 S B
i g5 e acallles 3550 Olosle OLS,S
sl slapllss sl #Slol day 15 55 0



Sl SHlie K b L Sosls dmsy gl s Sl mle Sl ael G roaeb Al

Aol Obsle e a5 w1y e Olsle oSl
LSS oy e 511 sl s Bl S S 20
@331 03l G b 511y 6ol o e 5 3l
lin i pde S al 3 0T & s SIS
OBass & g5 o o eliseal gl bl
o Gl o 5 Ll (558 il s
L Sledlas Ll oo aime opl 53 JoLis L sl 3l
Ol ale o o V1 ¢ SLsl Lole a5 ol )
35000 o Sl mle SOl s oael
slaacses 5 Plaw w4 axr g (cwl OS5 e
w650 Ol Glaal Gisa gl 331l
SSolie K b sy oY S bl )i e
5603l 55 Gl Aels (slab il Olasln
G Ol ae lasl 4 Y o Seul
S s Sl mloe SOl el 5l
U oS ol i 1 aobesle L el OlesLes
Joee 5 S Wl iles bad s (e 53 Ol
S 5 0l 5 0LS,E sl 5 5 o) Ken
) sl mslical an Olojlw 0kl sl oo
%g)jl_'ié i gl i g Ol anuys
ssEe s gilwaie) 5 Goledadisn sl AW
slaal o Jodlls 5 058 glacd b &)
bl s s slac Sl 51 sl L
sdeadal Sl b v 5 L s e men
or ES5Lke 5 (g5l Sledst 05 S atu
i ) el glaasl 5 bl 5o faw
53 s oS i 5 dols il sl el e
3aom g0 lajlile Oy Scibes 5 aolle Ols

bl i same a5 dies Lol go aan Obojle s

Olosle 53 St 55,0 53 e Jelgs 5103 S
T N LS VRE VS DU W IPRTS SO
AL s Ll G SS G as

sl G ols LIS tagsy nl (slaasly pizeen
Sl Ay Olasle S5lie Kon b 5 sl b
Sl Sl oygm s S S e 4ls 35
ol Sl el g by el Bl
o R gl Gl e e s g s
3 RS S et dan g 0 a0l
laasl s 5l (5315 SN g3
Soa b 5 6l sl e 4S5 gl SRasn
2,05 35y (b e Al Olejle S )L

Sl oslss 5 B slag s iisal 5 ol
slac b ¢l by Sl Cole SUSG
slac s 4 bl Gl 5 Jes 3T lsl 5
RO P TN PP TWON DY NI

S 5 4%

Shesli el L aS da s 0T 53 LadbesLw
05md o g ilanil 5 o SIS (o 5 L
SO OLs,ls e e a5 0 s gl
0353 (Pl 5 (K b slawie 5l x2S s
CS ke pde il oLl Lol B3 &S el
St sl Dlegarna 5 53 O3l slas]
e sliel 3 sl g 5 gosls Sealeal
Sty plwlid 305 e LSS Slesl
alize Slosle (gosl5 5 Sl e S
Sl Ol pds 5 0L e Joisel 5 Olojle )3
5 Sl mlon Sl poal dlesl )

Sn b3 5 e cmlin Sloslw (5150

Y¥



Q\N)ﬁOWWQWAQWM

S G sl sl Sl e Sl
slaslrla ) co il Sl 4 g ol
St daay g 5 bLiI glacln  Sbsle
sl 33500 il (513 0 5 GapiS 5 Al
LBl a3y s 1y LSS S e Ll s
e yormn 5 Sl mlon S5l s poal
o Shes &S Codl Ol IS S5l nal (63 yaeli
o 1 Dl LSS el oles s | 3
Smolin s A il Al A e Sl G
slag il st (Sl mloe Sl
5o gl Sl i s el
Sl slaale o (K 5 (Sl 1SS«
(S8 o e 5 (S odel 5 HLS s el ol
Ol S (sl s 3 o e
358 0 OLSSIS (g0 5 Olasle s Slas

S Pl

Sy e 3 e o O S ka5 e s
Crerr QLSS 5 0l pde oS50 5 ()L

S Rl Jld Ol & TN

References
1. Alikhani T, Majidi M. Determine
effective strategic performance

management indicators Red Crescent
Society Alborz Province based on the
Balanced Scorecard component. Quarterly
Journal of rescue, 2015; 1 & 2: 1-11. [in
Persian]

2. Hamidi N, Hassan Pour A, Kiaee M,
Mousavi H. The role of people
management in organizational agility.
Journal of Industrial Management
University of Human Sciences, Islamic
Azad University of Sannandaj; 2009; 8:
111-127. [In Persian]

3. Haghayegh, S. Industrial Organization
creative and innovative features. Monthly
Tadbir 1: 2001; 27-22. [In Persian]

4. Heydari Z, Askarian M, Davaee M. The
relationship between climate and conflict

\

53 Aas e Gy S 5 sl S
sl Bl an Sy (5l Aol 4
3B Lol 53 sl 8 Ka b ann s byl
o Shas L5l Mol 5 6 dsillasi] &
o sl (sl Sy b5 Ol a8
SSolie Ly s oLl gl (Y sl
= e (Solie B 5 SE L e
(Gl Ol o3¥ oS 53 5 o Sl I3l
S Kb Sy e 5 Slesle Saa b O]
50 Sl OB O e mil g Lo S0sl 5 5
S o S e S B szl pas
Co s 5 (oS abblbs (0350 p Aol LSS
I 5 S e e S s
S b aukaee kign 335 o o gimn S )L
Sz eige (3L Sin 3 s S5l (Sl
s o obslgiy ¢M o 5l e L;Laru
ko 51 I QLSS S i 5 a8 LS
S S b haw g sl Sl S

Smoab il b e Dbl 5> S5l

management from the perspective of
teachers. New Journal of industrial
organizational psychology; 2010; 3: 74-
65. [In Persian]

5. Kavoosi, E. The role of strategic planning
in human resource development, Journal
of Public Administration; 2010; 2, Vol.1,
p. 148 [In Persian]

6. Aghaee feshani, T. Creativity and
innovation in people and organizations,
publications terme.1998; p-80. [In
Persian]

7. Ziace M. S, Roushandel Arbatace T,
Nargesian A.  Evaluation of the
relationship  between  culture  and
commitment among employees Tehran
University libraries based on the Denison
culture. Research Academic Library and



Sl SHlie K b L Sosls dmsy gl s Sl mle Sl ael G roaeb Al

10.

11.

12.

13.

14.

15.

16.

17.

18.

Information Science (LIS): 2011; 45(1):
49-72. [In Persian]

Nadi, M. A. Reviewed strategies to
increase employee involvement in the
development of Esfahan Steel Company.
Journal of Industrial Management
University of Human Sciences, Islamic
Azad University, 2013; Iss.23.pp.145- 164
[In Persian]

Zarei M. Strategic planning for human
resources.  Management  Knowledge
Publications, Tehran, 1992; 17, p. 66. [In
Persian]

Sharifi Chloe, M. Strategic planning and
human resource development. Tehran:
Ardian publication. 1997 [In Persian]
Taleb Bidokhti A., Anvari, AR.
Creativity, & innovation in people and
organizations. Monthly Tadbir, 2004; 152.
pp- 21-25 [In Persian]

Ghorbani, M. Human resources
management. Sun Flower Publications:
2010; p.66 [In Persian]

Khashei, V., Dehghanian, H. Introduction
to success factors in strategic planning
from the perspective of open innovation in
companies consulting services, scientific
research, 2015; 4 (3): 59-82. [In Persian]
Reihani Tash M, Shahry Majarshin A.
The relationship between the formation of
corporate culture with strategic planning
in Iran Tractor Manufacturing Company.
10™ International Conference on Strategic
Management, Tehran, Iran's Strategic
Management Society.2013 [In Persian]
Hosseini  Nodehi, M. Relationship
between strategic planning, human
resources and employee productivity
Housing Bank headquarters, a master's
thesis, 2012. [In Persian]
Nekoeimoghadam, M., Behzadi, F,,
Keshavarz, H. Investigate the relationship
between organizational culture and
organizational success factors in public
hospitals in Kerman Province. Journal of
Hospital, 2012 (40): 82-73. [In Persian]

Darmi Z, Nouri A, Molavi H. The
relationship between perceived
organizational support and corporate

culture and organizational commitment
among public and private hospitals in
Isfahan. Health Information Management
Journal, 2012; Vol. IX, (6): 39-46. [In
Persian]

Suellen J. Hogan, Leonard V. Coote.
Organizational culture, innovation, and
performance: A test of Scheins model,
Journal of Business Research, 2014: 67

19.

20.

21.

22.

23.

24,

25.

26.

Chen C.J, Huang J.W. Strategic human
resource  practices and  innovation
performance- the mediating role of
knowledge management capacity. Journal
of Business, 2009: 62,104-114.
Jiménez-Jiménez D, Sanz-Vallem R.
Could human resource management
support organizational innovation?
International Journal of Human Resource
Management, 2008; 19(7), 1208—-1221.
Johnson. C, Kritsonis, WA. National
implications for urban school systems:
strategic planning in the human resource
management department in a large urban
school district. The Lamar University
Electronic, Journal of Student Research,
2007; 1-19.

Smylie M.A, Wenzel S.A. Promoting
instructional improvement: a strategic
human resource management perspective.
Consortium on Chicago school research,
2006.www.consortium-chicago.org.11-15.
Martins E. C, Terblanche F. Building
organizational culture that stimulates
creativity and innovation. European
Journal of Innovation Management, 2003
6(1), 64-74

Karimi H. Identifying the Effective
Factors in Human Resources Management
in earthquake in Imam Sajjad Hospital.
2010;3;2 (1)

Taslimi, M.S. The Study of relationship
between the formation of participatory
culture and strategic planning in the
municipality of the region Ministry of
Science, Research and Technology,
Master's thesis, Tehran University. 2004
Tabriz,A.,Mazinani,H., Nourmohammadi,
H. Training & development of human
resources in the organization. Education
Management Studies on Enforcement,
No.4, Sixth Year, 2014; pp. 110-134.

\i4



The study of relationship between human resources strategic
planning and promoting the spirit of innovation with the culture of
participatory organization in Red Crescent Society

Mohsen Neyestani, MA in Educational Management, Department of Educational
Management, Bojnord Branch, Islamic Azad University, Bojnord, Iran

Corresponding author: Mahboubeh Soleimanpour Omran, Assistant Professor,
Department of Educational Management, Bojnord Branch, Islamic Azad University,
Bojnord, Iran
Email:m.pouromran@gmail.com

Accepted: July 11,2018 Received: July 25, 2018

Abstract

Background: Strategic planning of human resource through human resource goals
and development of human resources strategies through mobilizing, developing and
maintaining human resources play a significant role in achieving organizational goals.
Method: In this applied and descriptive research, all staff of North Khorasan
province Red Crescent Society (122 persons) were studied. Data gathered based on
library and field method by using different questionnaires such as Rezaie
questionnaire (2010) to evaluate strategic human resource planning variable;
Choupani questionnaire (2011) to assess promoting the spirit of organizational
innovation; and Sheikhlouee questionnaire (2010) to measure the participatory culture
of the organization. The validity and reliability was confirmed by experts and through
Cronbach’s alpha coefficient for three questionnaires that included 84%, 84%, and
86% respectively. For data analysis, Pearson correlation coefficient was used using
SPSS.

Findings: The findings showed that the correlation results between components of
strategic human resources planning and the components such as recruitment system
structural reformation and reformation of human resources education system also
promoting the spirit of organizational innovation components such as production
innovation, process innovation, administrative innovation with participatory culture of
the organization in North Khorasan Red Crescent Society were 84%, 83%, 86%,
83%,85%, 85%, and 86% respectively.

Conclusion: The results showed that there is a positive and meaningful relationship
between strategic human resource planning and promoting the spirit of organizational
innovation with organizational participatory culture. Administrative innovation and
recruitment system structural reformation had the most and least relation to the
effectiveness of employee participatory culture.
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