(bl o510 iy, LBl Grawew 6l
S i sl 5 (T4 G aabii
YA ol s sl 5l ol S 5LC
sl 5 Sy e & Solzl sl A eslanu
5 ob S 5 0l s bl agl sy e S sy
2 Sl gL S Wl s b 10T bl
VNS 5 IAY AT Ol o 5 4 el s
&bl Q)_A)'T Sl Laesls s (gl el Cewsa
YV i SPSS l5ble 5 bavr 5 0 gy (St

L eslaial
Lo s Stas s Sl dmidly
lradie 5 Sl mloe STl (655400 5
ARSI L;l_afl_lé;' sla =l C)Lol O gean
Sl 55 5 Sl o sl ol ool
sl dile glaadze Slaslu (5ol A,
Som b L sl ol sl p sty g
Olul 2 e ldMs ez 3 Olosle Sl
CTAD AT (/2 AFIAY o IAY s e Jld

Al Cewdds H/AS 5 v /AD

Sl o 202 DL s (G gt Ao
Soslss sy gLl 5 Sl sl Sl
5 il sl S Ko il
LS o i 63l o3l 3003 355 s e
S il slaplas glaslle SOl
QLS Solie Son o dso i 1y bl
s

Olslw sl sy i) gilS OlolS
Sn 3l e S (sl

Olasl oS L

9 Sl @il S 31yl (5 3 340l 3 Akl
o5 o K B b (55979 A gy S
2 IIN Cuxe 49 oyl

(i3 gal S pde 05,8 Syl b S -
Ol e g 3y g Al oDl 5131 oKl
PSP U VPP SN PONE NUWPOES
O 3y goms ¢ ookl 3131 oK (55 iomy Al

Email:m.pouromran@gmail.com

- R VLI PR

S Sl mlis SCslal (6554l 2 1A0NRD
slag sl a5 Sl cl;.a Slaal 5 b
b G 5 g e Goob 3 Sl il
stlin St Sl Slaal Gas s L

3,0
s omle S Bl 5 (938 sl Gaies 3N
e P Coey S U TS
el Ce LSS S Lol 0T (bl
Jds o S ENYY sl 4 JLd Ol =
ol (goled pled B, Sl camalr 3la3 03 9208
Simisl p uize gl besls (5515 8 Sl A


mailto:m.pouromran@gmail.com
mailto:m.pouromran@gmail.com

Sl Sl Ka i L Sosls dmsy Gl s bl ple Sl G oneb  dal

Slaal Gims 5 el glacow 5l ¢S 4
Gl o G Sl 5 o Glasle Skell
el (G5 e Blaal 4 &Lg_.,o Sy L;au:))
(VY]

Srotel (LI @t.a Soael sl & L}.ol.o
Cnlgns 5 el ol sl 4 s ol
S sl 5 sl (Gl gl 3l
L ass ol g o3850 slaadlje ol oS Lk
e ol gl Sl Sl Ol s
T el I W I P AR ER PR LTS
35 Olpe Sl s

sl e al s (VFAY) Glslins 5 ails
e 1Sl gl Cibge L S
YT 5,05 555 (65ls e BLI,I 5L 65T 5

DL (YY) OLKan 5 36 Sl Rass il
5 Sl gy el p L oS Lie K b sl
oy (6 S el G 5nd 5 (5 ph s S slaad o
[VF] o, suls ome 5 e

claolele 3 48 sls LS (\FAY) as g e
sl b 51 S5 sslinal 53 i G5 4 iy
sl ol aa e ids sla 65 yael 5 L aS
[\0]

Sl ;s (WWAY) OLlSKes 5 pie oS
St o ladliw by 3 Il Sl
S ol S e Kan b olazs | el OlesLa
(51 5) Sleslm i ge Ly LL3 I
5 S ddaly (Co a5 plendl (6 sl

[VF] 50s (..:M

% structure of employment systems
® education reform

Y

FVXY-FY

e s JB Il sl dallesle 515k 055 4!
bl 3l e 5 1Rl ek G |
iz gl Sl lodas s Lel AiS o 595 Ol
D]l e

ol Gla (B s (6,5 g S 8S a5
St 5 oo ol Gl 5[V ea s Obesla
Lies 5315 5 S o s sl Caass
[¥]

S s sl kel Olse 4 Sl 5
Sl G 5pael Sl (sl Dbl G,
e 83 Sl 5 [F] ol L
[0] A dal g5 ails dad danw g G0

Ll oS L el ge de3ld Ol sde 5000 5l
[#] .25k Jadll 1 6l 515 laads !

Sl o3l Kan 3 il cpl o Jale o g
ool e 5l s e Ol S SK sl aS
[V] 355 oo 2L 53

P GRIP Ol e pad Bes i S cnl
Al .cnlaOlesle 5 oSl Kan b 5

Sl sl p Sl mlbe S5l S5l
G 5 Sl e s Slal ol 5
Bl S s a5 e Gob Sl sl
Sosls iy Ll 5 [A] ail e S
sols " sl Koap L Kol dal, | Slesle

[N ] ol Olosles a5 ol s 5[V 0]

! manpower

2 programming relation of human resources
strategic

®organizational innovation spirit

4organizational culture



PRPEOR I S KT tel PR R K VLG P WA Yo
(Sl 5 B3l 555 Al L e (U
Sl mloe Sl e 5 ol
[YF1 5505 b 305 Ol s 53 Olie sl
S b S IS Sl e Al 5 s
e 5 Sl grmasl s SoLis
[Y0] ol a3l 0L 1y oiie 53 ol 03 s
L sl i ot Slsle arlds Comen
odaze Glacd fhe 5 Jie i Coasd
T e B T p e R
e (il s galdal (Ko by slez]
Slwly 53 abg e Dllgnd 5 (5500555 5 O
A8 e fes s aalialad 3b Sy glaculw
aasie grie Sl e 3l (5 S04 1
3 iy 3 s et G 0500 L5 e 5 gal
SISy b 51 asS e Wl Olejle ol Glutal
(s s gble ol Lo 4 oLl s (VL
A-L_aml—ch‘)h_w Jj SR V| W ‘_;J_am
3 G g el g5 g3 Sl Sl
S Ol ey Sl mbis & a5 cadlae Ll
st sl 03,8 ;T age 1) SOl s
e il o Sl s plr 25
30500 Jolss Jdod 5 a2 5 s 5 S
LSl 5 Cmnl 1 O e Slasl 05
8 r e Sl mlie S5 (55000
o Gal 3y s Sl gl g i
3 Sy L Ol Gpoab s, 5 el Dl
Slr ole 5 momo Groasl p s 5 Sl
(Al el ol la g3l s

Ju.\})_\,)_:.@.)alﬁ)& CS)LJ'J LJJ&LQ&KLA..’.J.}..LA

Cmlom e 45 Al s (0FA)) OLea 5 ol
i U oSl Kb et Sl sl
aly s 5 posar o 53 a0 dend sl
DV ssls 3525 Solo sme 5 e

e a5 Al 0L (YD) 'S 5 0

slajlma o a4 Gl Kb e
s 1) (sl glaais il vl gla s,

[\A] .S e

las SIS e dmlps (Y000) 'Sl 5 o
563l ol 5 Sl b SuFl il Sy e
[Va] 05 5525 (Sols sme ddal &.3

Glas SIS S ,8a a5 il (YorA) | jom

AU 55 6l sasls Sl e oo e
[Ye].5,0s 6)\5@*‘ 9 e

slas SIS sl s (YoV) 0lan 5 0 gl

(S 5 B i3S Sl mlos el

il CotS Ealslys el ccwds Elsl

[YV ] dles S L) wlal 2

e Al s (Yo #) oL Sam 5% el
e Sl o pde slas SIS
5l el o Sles sl (sl (25 5]
S 5 ela el 5 sl L oS L
S ge o L 5y ol SILYY] 550 5525 Hls e
LSl 5 IS (o)l e 4 s Ol
[Y¥] sl e

Oszmar i plie Joalse sls 0L (VWAQ) oy S

! Hogan & Coote
2 Chen Hong

3 James

4 Johnson

%> Smylie



Sl Sl Ka i L Sosls dmsy Gl s bl ple Sl G oneb  dal

(Yor8) T age 5 Sl (Yor8) sl ((Y2rA)
A2l o

Pl st Sl S s bt (2
oS 0 ya o jiaS &S Cemal I WV (VWAY)
oAV WY el ol 3 b g ssT e
Gl gy Sl deliin p .Sl VO O 5 jas
(S5 6515 o e L AT s
e Y R O S T ST I PN RSP P
el S gl S o

O, 5 Wil g plsime 5 S) 50 2l
LT oy 311l bl s 6l el sy
e SOl (5500l 5 a8 A eolial L S
Ll dali gl o /AY W lids ¢ Ll
Sl 3 Y Sliie Slesl sosls iy
Sl A aales AP S L Kin b asliion
(=35 o el 5l Lsesls ko 5 4 o
Glad o3l 6l 5 (Sl 5l s Slsl 3
slaadie 38 S a S5 ) 5 Bl
i) sl 5 Sl mle SOl 65l
mas g Lol Silie K sss sl
A o3l O g S5 05051 51 e e 0352 Jla
Jeelos SPSS-YY 153 5 L baesls g s
L

Laisl

C’t'“ o5l §ael e aS sl Ol aasl
SSobie Soa b b Sleslw 5ol 5 Sl

3503 395 ol o dlaly Dbl

2Penyadz
3Pyrago and Sohl

f

o=l el el Cme s LU @L;a By
Aas e olis |, ij}a

Iy LY

Coale Jbislegs )8 Gua b 5l ol sy
el Sier s B ey - Ao
Lol 0LS )8 IS Joli aadllas 3550 Snol
W0 Jlw 53 Jls ol & exl e Cona
ol o3 e LYY @ LT sl oS sl e
S5 305 1 A Bl Cgnsone Js 4 s,
Laasls (55513,8 5 A bl (ledieles &) 50
ol s 5 Gl 5 Glasbuls 5 b 5o 0
i plnil Ll e SOl (50l
Sl e Sl (sl el (I
2 o ad Pl aS sl ol S Y (VYAQ) s,
S b el Plas aib 00 ST 5 ) o)l S
Vel i ol s Lﬁv.}zj_aﬂ Loy ed s
Sl (55400 dalidn 5 el Vo v ST
Sl 2ol b ebhe b dad ¥ Ll s
(ol 5 Ol i )lS) altsal (slaplls
ol Sl a8 el s Yl
2l o S gl S o b

Sl sl s gli) bli (O
Ol o OF Gula 5 3)ls Jlgte \V (VT4
ool ) cilsn slad 5l Jlasla 55515 4 S5l S
5 Sl (I3 o3l 8 5 sl b sl 8 A5

. Z \ . .
O, 5 e e Slaaaliin 51 WS 5

LJimenes-Jimenes



ulja&)ﬁu\.a.:lﬂu chdtﬁ.ﬁ;w

&S)W&ﬁb‘_fu)ué)}b-’ﬁ;;‘L“‘(:‘L”“gi};\ﬁ“léﬁ)“l‘fufdyjﬁw\ SJMJJJQ-
Obosle

Sl K isls Kl 50,

+/04 +/¥40
. . \ sl e S35l 5y
 OFY V%40 )
) Sosls A=,y sl

Joo) o

+/OFY +/04 _

\ Sl K
/oo foof)

ol fal o 0,00 51 2eS Of Jlis o 5 Sl odal oz +/00) ol S P-VaAlUE liis 4 a5 L
3 Sl e Sl (g oail s n (Kiad 5 e 45 3 55 e sdalin 355 0 35 o 5
ol odiias OLES 4S odal sy +/OFY 5 /08 +/¥A0 Ll 5 Olosle S lie Kan p b Slesle o505
sl sl 5 Sl mle (Olaal (552000 0 it SRl L im AEL o s 5 el e
ol ol Al 3l e g G s ke 53 Sk 5 Wb e SR 5 OLSLIS Sl Sia b ki
SSolie a3 L Sl gyl 5 Sl e SOl 50l 1 w0335 o AL Uyl s 5 ol

2,13 395 ol g dlaly Olesla

SN 5 e P S re L;uw;»ﬁ;wgyﬂwﬁ osleds J g
SV e lasee phaw Dy (Kes eadlje 0 o o sl e
oy S5l (6500
AN . %
/YN My sosls
Sl s i \
e . T T .
/0¥y Sl sosls Sosls ams, sl
ool FAA 5l @5
0 RIENCSTIRY

0o b el gl eil e 0,00 5l 1S OF e sz 5 Sl odal f/00) ol S P-VaAlUE i a5 L
S s bl lajlitle #Slol day 53 G (Stad 5 Sl &5 55500 edalin 5550 35 Sho
Olsl Sl Ka b 5 Sl (65,00 5 sl ol ol o s rmen 5 2 /0F) Ll OLSLIS S Lk
i Sl il ol l e 5 s e il Sl S dal sy H/OPY OLS IS

13 3 o1 e 5 e Aaily S Hlie Ka 3 5 Sl
s e 5 /FEY Ll OLS IS Ol S 5Lie Sln b 5 A5 (0T o (Stad 0 lkde

ol odias LS 48 sdsl s /OYY Ll OLSLIS S lie K by ol b o5l 5 m (SKtesen



Sl Sl Ka i L Sosls dmsy Gl s bl ple Sl G oneb  dal

=l SLS SIS Olesla S5lie Sim by sl (o5l 5 e (Kt g oo Jllis b o Cuo I3 ime
Glsl sl e il L oy il e s 3 oo 3 fme el Sias OLES aS skal Cowsas +/FAA
5 omte ey Olosl Slie Soa b 5 (03l (6ol o e il e SRl 50 Sl Ko b ke
o S (i U e S el kS Sy e 4 by pe sla ite o 5131 3 gm s (6l e

¢s,0s

ool BT sl Jsas

Ok pessdr Slup s @33l 4 Slupe oSl LIF (gl e a0 S

O 30w S 5 Jka 1YY FA 0 YYoo FVS Yo XOF e
o YYFVA FAA V15 VA VOA)
g soes TFEAY VYA YA

)‘J’L‘)S)‘J\-i‘ w“ S cJ.AT Cewddy ',"\ JJ\J,! é}.‘) d}..)&- DL LS)\.)‘;'M ck.w wjiép-value )\J\.;.G LE 4})5[4
Sl o b sl iie 5 (SSOlie Sl oite i e e o HO (28 it il v 0

b3 sgmy s pme LSS g5l 5 Sl e S

Jhe o5 S ¥ &l Jgdr

Jaa R R2  Risiipma syl e Ol ol

\ A +/¥94 (VAR ¥4 YVYY/N

b g aly ane Sy 5 Sl uid 5l dos FA 4 s oS 35d 0 Latedie 50 G Jodr 4 a5 L
uu)\ﬂd_h_w;)&dlﬂ))w‘)\éw‘jﬂ;)d#w)\fw\fb .)_}».:‘5&6.)‘3 @&jwmduw
sl ol D 5 Jgdr Do ge 4 s i 4 sl 0l

Jﬂ;)%\ﬁO;)Wd}J}

SIBbl ol skl s

Solsnn gl Tl Jube
& 3t glas B

/e YYA/S ADY/D fO5/YF (2
YA V/YY4 AYA NE0 ARI S WV
YOS Y40 Yes XY VAV el Sl \
/OYA PYY /208 VY AT DR RS I
/4 Y/¥VA YEY XYY VA T gl
A% V/+44 AT Ee JERN ol sl s




Ollins 5 adls Slllas b ol ey, b
OLLSar 5 e Sl 5 o WS 5 O s
s WLes 5 ol OLer 5 A6 Sl
5 Ol (A3 o OLSen 5 ol
Sl Sl eas as S Ol

Sl Sl sl rasi mls b
Slasle S5 Ute Sl b 5 el ol slsolls
sl e e 2513 255 Sl pxe Al
SSote S b 5 Sl s el pls
Cte DL 5 5505 5 5m 5 (S)ls e iy Olesls

Slile oz 5 sl 03 @IS by

RSERTE X

Al 5 3l paten oS 5 ate Sl RV
el 3 e s 5 e A g o5 el
O 5o b s lld b cline ds slaans

Sl 10 ol 558 glos 53 el Gy 5L
(st sl 5l Aol OLSLS ag el

PSRN VO P PSR WA S PSRN W (S

Sl 5 Jsane sla Siisal 2 edle OLSIS
Co s 5l oo i oo b Jales 015 5 p5Y

5o des 03 Slepuenal DLl 5 pladl Ll s
[YE] L g Hls, 55

Som b5 sy o3l e b 0L bl
13 35 s (Sula e ddal; Ol oS )Ll
SLE,l as Aol g e L Obsle o S Ll
Laassa Jal Scoled = o 48 5y oS
o S35 LS (e OO ) 6,8 5 s
(o3t 3 S il ey Ll

Sl p Sl pite 40 b sy e P-valUe & a5 L
3y g edalie (5ol 5 Sl mbe S5l
S imn ba it ol Sl G S5 il 2 &S
ol POl mine sl S S e Al
sl ey FF L) e 5 50l
L Dol it s S 0155 e
)Jj_i_; Sla o ate 4 s S GL;« J.i)'yT
i QLSS Sl Sl b, iie Ol S
ol

ck_;,a ;Lu‘.:l):_.ﬁl Smoaal e sl OLES Laazsly
Sl S 3 L Sl 655155 5 Sl
Jie b 3l s g (gols e ddadly OlesL
S Fl il sl glaadlse sl O S5
loaplls Sl A sl e Sl sl
L Sl s sl pllas 5ol 5 el
OF 508 st /OF) 5 /OSY 5 a4 slu s
G 1y Sl cp mi i e Ay
S i S5 S5l bade ulo o
2ol el S 5L

el el 5 elisual slaallss St Mol
St S b 1 BE e Ll 8
03 OLS 8 Sl A 15 0F oy w3,ls 0SS
loplls Jllo Aol Al 4o Olojlw (ol
Sl G55 g0l ol Aol 5 sl
30| g a5 Sl S e 9 e LB
e Al g5 e acadllae 3550 Olojle QLSS
sl glapls jltle Aol das 1) S 08

s olant] Sl (g8 b el ol -S|



Sl Sl Ka i L Sosls dmsy Gl s bl ple Sl G oneb  dal

Aol Olesle e 358 Wl J5e Olajl (Sl
LSS oy w51 sl s Bl oS LS B0
@3l3T 0313 G b 31 osTs 5o s 5 3l
ol i pde LS al 3 OUT a4 fes SIS
OBass & g 5 o o elisal gl bl
2t Gk pde 5 Ll (535 bl (el
AL leallos K15 e aia) ol o3 el b sl 30
Ol ale o o V1 SLsl ole a5 ol )
3,55 o Sl mle Sl (65 aeb s
Sacdes 5 Plaw 4 a5 ol QLS8 0 o
A 4 G2 Olsle Olal Gis (gl sl
Sl Kaa b gz s w3V &S bl Sl
568l 55 6l dels gLib oz als Olejl
S Ol 4 s sl 4 B o Saal
S 3 Sl b Sl s moael z
U oS il i 1 badbesl Al sl Ol sl
Joee 5 s Al ciles bad s e 50 Olomes
AL 5 0l 5 OLSIS sl 5 5 e
N sl rilioal ay oloslw 0kl 6l aee
(s sim glacsl s 5 Sledst any
ssEe s gl 5 oledads ol S
slaal o Jdlly 5 058 lacd b &)
Wil el s 5 glaco Jol 5hal gLl
gd—ealal Sl by A g s s e
on 0S5 LEs 5 6ol Sleds 35S ko
) e lds glaasl 5 bbb 5o fow
53 oK oS ke 5 dals il sl el e
sy se slaslitle 05 Scibae 5 aOlejle Ola

bl de same oS dies Lol go ann Dbl s

Olojlo 53 SB35, 53 e Jualye 51as 8
S Sl s S5 (G5l i 5 (S3ltis
W IR VR E S L N WL g PVl

o3l 5 G 315 0L tassy opl slaadly (pizen
Sl sne Aol Oleslu SoLie Ka b 5 (gl
Sl B &) gea u.aj; Syl o4l 54
ol el el e s Sl bl
e M gldd Gl cde s p s
3 ML) Sy et Aaw g Dy 55 a0l
slaasil ;s 5l 55155 S o5
Sa b 6l sl e S 3 ) Sk
2133y Sols g Bl Olesle Sl
Shloslss 5 s slas s il 5 Ol
glac s ¢l by Sl Cole DU
slac s & b sl 5 Jes o3l3T ilysl 5
Cenla,Kaly ol s 51 GBS

S 5 Aousd

Shesliul L aS aaa OF s Lol
@5 Gt g Sl 5 G Sl 5 Sl
SO OLS,S oS, lie iy 55 IS sl
013 bl 5 Kb glawge; 5l a2dS s
S5k s E L3 O S S Sl
o= sl Oload = 5 s Ol glael
e slael s slal e 6)ﬂf' j@mu
Soasb p ol .nj_fdn oS8 Slesla
lize sl (5ol 5 Gl e 120l
Sllw Ol pds 5 0L e 5550 5 Olaslo 5o
5 Sl pls Sl sl 6500 5 Jlasl gl 5



Ot Gy S sl sl Sl b Sl
slaslrla js co B Sl ann g ol
St daay g, 5 (bl gl Sbsle
molie 3550l sl (5130 5 iS5 IS
ALl s s 1 0L, S lie 5 s
s yorma 5 Sl mlon S5l s poal
o Slos & ool Dol IS S5l (650l
S 1 Olol DS slad plas cind b o3
Smlig s A ol Al A e Sl G
Slag il n sl (Sl mle S5l
5 od gl Sl o s b
Sl slaale o (I 5 Sl (S8
(So3 S pde 5 (S oael 5 HLS s el bl
Sl S sl sy 3t e e
235 0 QLS (gy50,40 5 Olasle 3 Sas

S Rl

Sl e oY o O s e 5o s
Cmmax QLS 5 0l pie <S5 5 (6L

S 6 Rl Il Ll 5 el

References
1. Alikhani T, Majidi M. Determine
effective strategic performance

management indicators Red Crescent
Society Alborz Province based on the
Balanced Scorecard component. Quarterly
Journal of rescue, 2015; 1 & 2: 1-11. [in
Persian]

2. Hamidi N, Hassan Pour A, Kiaee M,
Mousavi H. The role of people
management in organizational agility.
Journal  of Industrial Management
University of Human Sciences, Islamic
Azad University of Sannandaj; 2009; 8:
111-127. [In Persian]

3. Haghayegh, S. Industrial Organization
creative and innovative features. Monthly
Tadbir 1: 2001; 27-22. [In Persian]

4. Heydari Z, Askarian M, Davaee M. The
relationship between climate and conflict

23 Aas e Gy SIS 5 sl S
sl Blal any Sy (sl Al 4
3 b olesle 53 o5l 5 Ka by sl Sl
0 Shas o5 pls ol s 6 dscillasi «
o sl oy Sy b lit] i
ol Dy s oLl gl eI e
B e (SO S S8 AL
(e Ol o3¥ oS 53 5 e Sl I3l
SN Sy e 5 Gl Sa b Sl
50580 OIS O e milse A3l oo (55515 5
Ol a2 S LS @ slael pde
Gt s 5 oS alablons (055 s (OLS,S
B 5 S SE g e Sl e
S b aukme ki 335 o grmn S L
sdome dige (3L b 5 35l Slesla
G585 (sl ol a1 e slapll
adex 51 M OLS LI 5l i 5 2 S LS
Co S b han g sl Sl S g

management from the perspective of
teachers. New Journal of industrial
organizational psychology; 2010; 3: 74-
65. [In Persian]

5. Kavoosi, E. The role of strategic planning
in human resource development, Journal
of Public Administration; 2010; 2, Vol.1,
p. 148 [In Persian]

6. Aghaee feshani, T. Creativity and
innovation in people and organizations,
publications terme.1998; p.80. [In
Persian]

7. Ziaee M. S, Roushandel Arbtayy T,
Nargesian ~A. Evaluation of the
relationship ~ between  culture  and
commitment among employees Tehran
University libraries based on the Denison
culture. Research Academic Library and



Sl Sl Ka i L Sosls dmsy Gl s bl ple Sl G oneb  dal

10.

11.

12.

13.

14.

15.

16.

17.

18.

Yo

Information Science (LIS): 2011; 45(1):
49-72. [In Persian]

Nadi, M. A. Reviewed strategies to
increase employee involvement in the
development of Esfahan Steel Company.
Journal  of Industrial Management
University of Human Sciences, Islamic
Azad University, 2013; 1ss.23.pp.145- 164
[In Persian]

Zarei M. Strategic planning for human

resources.  Management  Knowledge
Publications, Tehran, 1992; 17, p. 66. [In
Persian]

Sharifi Chloe, M. Strategic planning and
human resource development. Tehran:
Ardian publication. 1997 [In Persian]
Taleb Bidokhti A., Anvari, AR.
Creativity, & innovation in people and
organizations. Monthly Tadbir, 2004; 152.
pp. 21-25 [In Persian]

Ghorbani, M. Human resources
management. Sun Flower Publications:
2010; p.66 [In Persian]

Khashei, V., Dehghanian, H. Introduction
to success factors in strategic planning
from the perspective of open innovation in
companies consulting services, scientific
research, 2015; 4 (3): 59-82. [In Persian]
Reihani Tash M, Shahry Majarshin A.
The relationship between the formation of
corporate culture with strategic planning
in Iran Tractor Manufacturing Company.
10™ International Conference on Strategic
Management, Tehran, Iran's Strategic
Management Society.2013 [In Persian]
Hosseini  Nodehi, M. Relationship
between strategic planning, human
resources and employee productivity
Housing Bank headquarters, a master's
thesis, 2012. [In Persian]
Nekoeimoghadam, M., Behzadi, F,,
Keshavarz, H. Investigate the relationship
between organizational culture and
organizational success factors in public
hospitals in Kerman Province. Journal of
Hospital, 2012 (40): 82-73. [In Persian]

Darmi Z, Nouri A, Molavi H. The
relationship between perceived
organizational support and corporate

culture and organizational commitment
among public and private hospitals in
Isfahan. Health Information Management
Journal, 2012; Vol. IX, (6): 39-46. [In
Persian]

Suellen J. Hogan, Leonard V. Coote.
Organizational culture, innovation, and
performance: A test of Scheins model,
Journal of Business Research, 2014: 67

19.

20.

21.

22.

23.

24,

25.

26.

Chen C.J, Huang J.W. Strategic human
resource  practices and innovation
performance- the mediating role of
knowledge management capacity. Journal
of Business, 2009: 62,104-114.
Jiménez-Jiménez D, Sanz-Vallem R.
Could human resource management
support organizational innovation?
International Journal of Human Resource
Management, 2008; 19(7), 1208-1221.
Johnson. C, Kritsonis, WA. National
implications for urban school systems:
strategic planning in the human resource
management department in a large urban
school district. The Lamar University
Electronic, Journal of Student Research,
2007; 1-19.

Smylie M.A, Wenzel S.A. Promoting
instructional improvement: a strategic
human resource management perspective.
Consortium on Chicago school research,
2006.www.consortium-chicago.org.11-15.
Martins E. C, Terblanche F. Building
organizational culture that stimulates
creativity and innovation. European
Journal of Innovation Management, 2003
6(1), 64-74

Karimi H. ldentifying the Effective
Factors in Human Resources Management
in earthquake in Imam Sajjad Hospital.
2010; 3;2 (1)

Taslimi, M.S. The Study of relationship
between the formation of participatory
culture and strategic planning in the
municipality of the region Ministry of
Science, Research and Technology,
Master's thesis, Tehran University. 2004
Tabriz,A.,Mazinani,H., Nourmohammadi,
H. Training & development of human
resources in the organization. Education
Management Studies on Enforcement,
No.4, Sixth Year, 2014; pp. 110-134.


http://www.consortium-chicago.org.11-15/

The study of relationship between strategic planning, human
resources and promoting the spirit of innovation with the culture of
the organization's participation in the Red Crescent Society

Mohsen Neyestani, Department of Educational Management, Bojnord Branch,
Islamic Azad University, Bojnord, Iran

Corresponding author: Mahboubeh Soleimanpour Omran, Department of
Educational Management, Bojnord Branch, Islamic Azad University, Bojnord, Iran

Email:m.pouromran@gmail.com

Abstract

Background: Strategic planning of human resources plays an important role in
achieving organizational goals by establishing objectives by mobilizing human
resources and human resources development strategies, development of human
resources.

Method: In this research applied and descriptive-survey, all staff of north Khorasan
Red Crescent (122 persons) were studied. due to loss of society number, all numerical
method is used and all society is selected as sample. For collecting information, library
method and field method are used.

Gathering data tools are used to evaluate organizational innovation motive of
Choupani questionnaire (2011) and to evaluate communion culture organizational,
Sheikhlouee questionnaire is used. Questionnaire credit gained from Cronbach’s alpha
coefficient for 3 questionnaire in agreement 84%, 84% , 86% and questionnaire
visionary validated via researchers and clear sighted and descriptive statistic and
deductive method are used with Pearson, to analysis data, SPPS software is used.
Findings: Correlation result between strategic human resources programming and
components (recruitment system structural reformation, human sources of system
reformation) and gradation of component organizational innovation motive innovation
of production, process innovation, official innovation) above organizational
communion culture in North Khorasan Red Crescent society is in arrangement 84%,
83%, 84%, 86%, 85%, 87%, 88%.

Conclusion: Results show that between strategic human source programming and
gradation of organizational innovation motive with organizational participatory
culture, there is a positive and meaningful relation between reformation of recruitment
system structure and reformation of human source informative system, there is a
positive and meaningful relation.

Keyword: Gradation of organizational innovation motive, strategic human source
programming, organizational communiculture


mailto:m.pouromran@gmail.com
mailto:m.pouromran@gmail.com

	عمران نهایی0
	نیستانی

